
TESOL 400

Second Language Testing and Research Methods

Course Calendar

Mark James, Fall '14

M-W-F, 11:00-12:00  GCB 182

Session  Date              
Topics                                        Reading         
        Other    



M Sep 8
Course Requirements, Calendar




W Sep 10
Teaching/Testing
Hughes 1, 2,& 3



F Sep 12
Catch-up


M Sep 15
Types of Tests/Testing
Hughes 3



W Sep 17
Validity
Hughes 4

V-P Ch. 1


 
F Sep 19
 Test reliability
Hughes 5

V-P Ch. 1



M Sep 22
Backwash & Construction 
Hughes 6 & 7  




W Sep 24
Common test techniques
Hughes 8

 V-P Ch. 2




F Sep 26
Testing Writing
Hughes 9



M Sep 29
Testing Writing
Hughes 9
      V-P Ch. 6



W Oct 1
Testing Speaking
Hughes 10




F Oct 3
Testing Speaking
Hughes 10

 V-P Ch. 4



M Oct 6
Testing Speaking
Oral Interview Pics

  




W Oct 8
Testing Reading
Hughes 11

 



F Oct 10
Testing Reading
Hughes 11

 V-P Ch. 5



M Oct 13
Testing Listening
Hughes 12





W Oct 15
Portfolio Assessment & Exam Review


 V-P Ch. 3



                       Mid-Term Exam  (Testing Center, Oct 18-Oct 21)


F Oct 17
Testing Analysis
Hughes Appendix 1



M Oct 20
Testing Analysis/ Project
Hughes Appendix 1


W Oct 22
L2 Research Intro. 
Brown 1

 



F Oct 24
Research variables
Brown 2




M Oct 26
Research variables 
Brown 2




W Oct 29
Research variables
Brown 4

   



F Oct 31
Data Organization
Brown 3

 



M Nov 3
Group & Individuals
Brown 6



W Nov 5
Patterns in human behavior
Brown 7




F Nov 7
Stats for Testing
Brown 8





M Nov 10
 Standardized scores
Handouts



W Nov 12
Statistical Logic      
Brown 9



F Nov 14
Statistical Logic      
Brown 9


 



M Nov 17
Correlation
Brown 10
VTV 2854


 
 
W Nov 19
Correlation
Brown 10



F Nov 21
Correlation
Pichette Article




 
M Nov 24
Comparing means
Brown 11



W Nov 26
Comparing means
Brown 11



M Dec 1
Comparing frequencies 
Brown 12





  
W Dec 3
Comparing frequencies 
Brown 12



F Dec 5
Comparing frequencies Project




M Dec 8
Catch-up/ REVIEW





FINAL EXAM



 
 
Wednesday  Dec 10th 10am-1pm


Course Description
The major theme of this course is measurement—of performance in second language testing and variables in empirical research related to language acquisition.  You will learn what a good test is and how to construct tests to measure the different language skills.  You will also develop the ability to carry out a number of fundamental statistical procedures used in the evaluation and interpretation of tests.  This knowledge of statistics will also be useful to you as you read and interpret research reports in professional publications.  In addition, the skills developed in this course and the discussion of research design, research procedures, and research report preparation will make you better equipped to write research proposals and carry out small-scale classroom-based research of your own that may help you and your colleagues answer your own questions about what’s working or not working in your institutional contexts.  

Student Learning Outcomes (SLO’s):

By the end of the course, students:

· Can articulate current understanding regarding the role of assessment in language instruction
· Can articulate the principles of effective assessment in language instruction
· Can perform basic statistical procedures for assessing exams

· Can identify appropriate statistical procedures for carrying basic research.
TESOL Major Student Learning Outcomes (PLO’s)
The Program learning outcomes (PLOs) for the B.A. TESOL degree are:

• Knowledge: Students can articulate a knowledge of human language and how it is learned and taught.

• Experience: Students demonstrate that they can apply what they have learned within a teaching situation.

• Professional Identity:

a) Students demonstrate a sense of professionalism through improving personal language proficiency.

b) Students participate in TESOL professional communities and utilize TESOL resources.

c) Students display a sense of self‐awareness and efficacy by demonstrating an

understanding of what strengths and weaknesses they bring to the TESOL  professions  and how they can capitalize on their strengths and improve upon their weaknesses.

	Course Number
	Course Title
	Outcomes

	
	
	Knowledge
	Experience
	Professional Identity

	
	
	1
	2
	3a
	3b
	3c

	TESOL 400
	L2 Testing & Research


	3
	2
	3
	3
	3


TESOL Major Outcomes Matrix
1 = slightly 2 = moderately 3 = significantly
University grievance policy. 

The policies listed on the syllabus can act as a contract and will be referenced if a student complains about the faculty. 

Academic Honesty -- (p.26 of BYUH catalog)

    The first injunction of the BYUH Honor Code is the call to “be honest.”  Students come to the university not only to improve their minds, gain knowledge, and develop skills that will assist them in their life’s work, but also to build character.  President McKay taught that “character is the highest aim of education.”

    "BYUH students should seek to be totally honest in their dealing with others.  They should complete their own work and be evaluated based upon that work.  They should avoid academic dishonesty and misconduct in all its forms, including plagiarism, fabrication or falsification, cheating and other academic misconduct."
Services for Students with Special Needs

If you have a disability and need accommodations, you may wish to self-identify by contacting:

Services for Students with Special Needs 

McKay 181 

Phone:  [808]675-3518 or [808]-675-3999

Email address:  aunal@byuh.edu ) 

*The Coordinator for Students with Special Needs is Leilani Auna.

Students with disabilities who are registered with the Special Needs Services should schedule an appointment with the instructor to discuss accommodations. If the student does not initiate this meeting, it is assumed no accommodations or modifications will be necessary to meet the requirements of this course.  After registering with Services for Students with Special Needs, Letters of accommodation will be sent to instructors with the permission of the student.

Sexual Harassment and Misconduct
Sexual Harassment is unwelcome speech or conduct of a sexual nature and includes unwelcome sexual advances, requests for sexual favors, and other verbal, nonverbal, or physical conduct. Conduct is unwelcome if the individual toward whom it is directed did not request or invite it and regarded the conduct as undesirable or offensive.

Preventing Sexual Harassment
Brigham Young University – Hawaii is committed to a policy of nondiscrimination on the basis of race, color, sex (including pregnancy), religion, national origin, ancestry, age, disability, genetic information, or veteran status in admissions, employment, or in any of its educational programs or activities.  University policy and Title IX of the Education Amendments of 1972 prohibits sexual harassment and other forms of sex discrimination against any participant in an educational program or activity at BYU-Hawaii, including student-to-student sexual harassment.  The following individual has been designated to handle reports of sexual harassment and other inquiries regarding BYU-Hawaii compliance with Title IX:            

                                                Debbie Hippolite-Wright

                                                Title IX Coordinator

                                                Vice President of Student Development & Life 

                                                Lorenzo Snow Administrative Building

                                                55-220 Kulanui St.  

                                                Laie, HI  96762                    

                                                Office Phone:  [808] 675-4819

                                                E-Mail: Debbie.hippolite.wright@byuh.edu
                                                Sexual Harassment Hotline: (808) 780-8875

BYU-Hawaii’s Office of Honor upholds a standard which states that parties can only engage in sexual activity freely within the legal bonds of marriage between a man and a woman. Consensual sexual activity outside the bonds of marriage is against the Honor Code and may result in probation, suspension, or dismissal from the University.


